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Resyndication

* After the end of the compliance period, an owner may elect to apply
for a new LIHTC allocation; this is referred to as Resyndication

* The new allocation of credits establishes new credit, compliance, and
extended use periods for the owner
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Resyndication vs Acquisition/Rehab

Resyndication Acquisition/Rehab
* Renewing the affordability of a * Purchasing and renovating an existing
property by applying for new LIHTC property to improve or maintain
allocation, often as the existing LURA affordable housing standards.
hears expiration. * Acquisition must be paired with Rehab
* Current residents MAY continue to — two sets of credit streams
qualify in the new set of credits e Current residents at time of Acquisition
* “Grandfathered” in (income will need to qualify
eligible)  Effective date Acq. PIS, If qualified
* Student rule apply, NAUR, within 120 days (before or after Acq

PIS date)
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Questions to consider

* BIN assignment - Use the previously assigned BIN?

e Extended Use Period
e LURA still active and enforceable? (Enforce, Modify, or Extend?)
e Are there state-specific affordability set-asides and restrictions?

* Timing of new allocation placing in service vs. expiration of existing
LURA?

* Are there relaxed student eligibility rules in the Extended Use
Period?

* Minimum set-aside of EUP same/different than Resyndication?
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Questions to consider

e Other questions to consider:
* Good cause protections for existing residents enforced?
* Ability to elect Average Income Test (AIT) for new allocation?
* |s there a potential for rent decreases?

* Terminated/Expired LURA
* No longer bound by affordability requirements?
* Opportunity for new compliance structure?
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Acq-Rehab

“Resyndication”

NCSHA

Acq-Rehab = Rehab on a
property that DID NOT have
previous LIHTC allocation

Resyndication = Rehab on a
property that HAD a previous
LIHTC allocation and owners
obtain a NEW LIHTC allocation

© 2025 :0 NOVOGRADAC®
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Acq/Rehab

If initial certifications of existing tenants are performed
within 120 days of acquisition (before or after), the
household qualifies as of the date of acquisition
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Existing Tenants

(Not previously an LIHTC property)

: ﬁ Effective Date: 7/ 1/ 20XX l
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By/oy/ 208K '
Signaturé_) —~{Date)
— - -
TIC
Acquisition Rehab
“Building” “Building”
Income Cert. Income Cert.
|
*
120 Days Acquisition 120 Days Rehab
Date completion date

Mar 3 @ Oct 29

The 120-day grace period is 120 days from acquisition; NOT 120 days from January 1 or 120 days from investor closing, etc. © 2075 :’ NOVOGRADAC:
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ExistingTenants
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© 2025 :0 NOVOGRADAC®
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Resyndication

|5

(2) Households determined to be income-qualified for purposes of the IRC §42
credit during the 15-year compliance period are concurrently income-qualified
households for purposes of the +30-year extended use agreement. As a result,
any household determined to be income qualified at the time of move-in for
purpose of the extended use agreement is a qualified low-income household for
any subsequent allocation of IRC §42 credit.

¥

for occupancy. However, the owner is subject to the Vacant Unit Rule.
(See Chapter 15.)

Credit for Acquisition and Rehabiltation

+ On February 1, 2004, John and Mary are determined to be income-
qualified and move into a low-income unit project. John and Mary timely

8823 Guide
Section IV.J.3.

© 2025 :0 NOVOGRADAC®
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Existing Tenants
opet ;
nic?
1ck\NS u ‘
\‘ e*‘s zii Effective Date: |
Signature (Date) '
Rehab
“Grandfathered” “Building”
20XX / O=OED
1 =‘= ]
Income Cert, == ====================> |ncome Cert.
|
120 Days Acquisition 120 Days Rehab
Date completion date
Apr 27 Aug 25 Dec 23

© 2025 :0 NOVOGRADAC®
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Can the tenants in place at the time
of the acquisition for a
Resyndication be qualified like a
traditional Acq/Rehab”
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State Agency Policy- Example 1

SHFA will require the owner to perform a full income and asset certification of all existing households
when property is resyndicated. This certification may be completed either at the tenant’s next normal
recertification date OR the owner may elect to select a date after the award of the new allocation
(usually coinciding with the start of the new credit period) to certify all households.

The date the certification is completed becomes the new “move-in/effective” date for the household
and starts the recertification cycle over under the new allocation. Owner required to create a new file
for each newly resyndicated household.

*Please note - The “120 day before/after Acquisition date” guidance that applies for certifying
households in Acq/Rehab projects that have never had tax credits does not apply to resyndication
properties.

For households where the certification determines the household is over the current income limits
for the new allocation, SHFA will require a copJ of the Re-syndication Clarification Form and a cofpy of
a previous certification showing the household was eligible under the prior allocation, be in the file to
prove eligibility to be grandfathered

© 2025 :0 NOVOGRADAC®
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State Agency Policy- Example 2

A test of all existing households will need be done. Developer will be required
to start a new tenant file for each household. Treat all households as if

certifying "new move-in's"”. Use the income limits applicable at the time of
this new certification.

For those households that will still income qualify- new credits can be taken
on their unit. For those households that are "over-income" at the time of the
income test, developer must add to their new tenant file a copy of the original
complete move-in certification from when they initially moved into the
project. As there will be a new tax credit investor in the resyndicated project,
in order for Investor to take tax credits on all the units, all households will
need to be certified as tax credit eligible households (either currently still
income eligible or over-income grandfathered).

© 2025 :0 NOVOGRADAC®
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State Agency Policy- Example 3

The IRS is silent on this matter. SHFA policy is the owner should use the
original file showing the household qualified for the first set of credits (IRS
Audit Technique Guide for competing Form 8823 pgs. 4-35 and 4-36).

If the original file is not available or sufficient to prove eligibility at move-in, a
recertification must be completed using limits in effect at the time of the
recertification. This establishes a point in which the household qualified even
if after move-in.

SHFA Manual specifically states for a recertification, Verifications must be
dated within 120 days of the effective day of the certification

© 2025 :’ NOVOGRADAC"
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State Agency Policy- Example 4

The original tenant income effective date for when the tenant initially
moved into the Project cannot change, regardless of the activity.

All annual requirements (e.g. recertification, student screening, ect.) is
due on the annual anniversary of that date.

Change to the original tenant income effective date will result in
noncompliance.

© 2025 :’ NOVOGRADAC®
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Copyright Notice and Disclaimer

Novogradac & Company LLP (“Novogradac”) is the copyright owner of this webinar. This webinar, audio and video
recordings of this webinar, the slide deck, transcripts, and any other handouts branded with the Novogradac logo
(collectively the “Materials”) are provided to viewers of this webinar for informational and/or educational purposes only
and audio, video, or photographic copies and/or derivative works of the Materials may not be created, distributed or
reproduced without the consent of Novogradac. The Materials and attendance at the conference are not a substitute for
professional advice. By accessing the Materials and attending the webinar, you agree to the terms of this disclaimer. You
agree to use the Materials for informational and/or educational purposes only. No other use, including, without limitation,
reproduction, retransmission or editing of the Material may be made without the prior written consent of Novogradac. You
agree that Novogradac makes no warranty, guarantee, or representation as to the accuracy or sufficiency of the
information in the Material and that Novogradac is not responsible for any such business, financial and/or tax decisions
made by you based on the information contained in the Materials. You agree not to make audio or video recordings of the
webinar instruction. You may not copy, cite to, or distribute the Materials, in whole or in part, without the prior written
consent of an authorized officer of Novogradac. All rights reserved 2025 by Novogradac & Company LLP. Novogradac &
Company LLP is a registered trademark of Novogradac.

© 2025 :0 NOVOGRADAC®
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Owner/Management Agent Top Challenges

1. When rent and income limits “drop” at resyndication
Acquisition Placed In Service (PIS) date

a. No debate: At Acquisition PIS date, NEW households must qualify under
“new” income limits

b. LIHTC Credit Delivery Rules: New rent limit applies the first month of the
first year in claiming credits

a. Syndicators very often know this, but often a surprise for HFA or syndicator
auditors

*NOTE: “Grandfathering” applies to meeting original income limits for the household;
therefore, we see a lot of discrepancy for the student test or rent test in a resyndication

© 2025 :0 NOVOGRADAC®
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Owner/Management Agent Top Challenges

2. Varied HFA requirements on “qualifying” market units that
are becoming LIHTC units in the resyndication (i.e. can’t
grandfather a market unit)

* Does the 120-day Acquisition/Rehab rule apply to market units?
Example:

* 2008 Unit Mix in LURA:
* Market Units: 50
* 60% Units: 200

e 2025 Unit Mix in Resyndication HFA LURA:
* 60% Units: 250
* We can grandfather in 200 previously qualified households
* How do we qualify the 50 “new” LIHTC units?

© 2025 :0 NOVOGRADAC®



THE HEA INSTITUTE 707 I I T
Owner/Management Agent Top Challenges

3. New Tax Exempt Bonds added to resyndication -- what happens when the
Bond units not qualified in one year versus LIHTC “grandfathered” file?

e 2025 Resyndication/Bond Closing 3/15/2025: 300 Units
e LIHTC: We can “grandfather” 300 units effective 3/15/2025

* New Bonds: Federal Rule: Must meet minimum set-aside within 12
months of Bond closing (3/15/2026) = 300 Units x 40% = 120 NEW
Bond Units

* Rely on new move-ins between 3/15/2025 — 3/15/20267
* Certify existing households for the Bond requirement?
* Challenge: Bond Regulatory Agreements that exceed minimum
set-aside?
* Example: 100% Bond Regulator Agreements that restrict
100% at 60%

© 2025 :0 NOVOGRADAC®
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Owner/Management Agent Top Challenges

4. Timeless Example: The resyndication Acquisition Placed In Service Date

occurs on 1/15/2025, BUT the syndicator/investor Limited Partner doesn’t
enter into the partnership until 7/01/2025

* Most Syndicators/Investors will say credit flow doesn’t “start” until
7/01/2025

e Often won’t allow “grandfathered” files — must fully certify

households and move out previously qualified households to “start”
credit delivery

* In a resyndication, can you “stop” ability to “grandfather”/ credit
flow simply because a Limited Partner is not in the transaction?

* i.e. — Does a new Initial Certification of an existing/grandfathered

previously qualified household “restart” their eligibility/start of
credit flow?

© 2025 :0 NOVOGRADAC®
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Owner/Management Agent Top Challenges

5. Violating previous allocation’s binding agreements still in place post-
resyndication: Examples

* Destroying required amenities in the new resyndication rehab,
still required under 1%t LIHTC LURA/allocation

e Stop reporting under 15t LURA
e Stop supportive services under 15t LURA

* Not meeting initial LURA’s lower set-asides

© 2025 :0 NOVOGRADAC®
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Owner/Management Agent Top Challenges

6. New minimum set-aside of Average Income where previous allocation was
40/60% with lower state set-asides

* Example: 2008 9% LIHTC Allocation, Resyndication 2025 (300 Units)

e 2008 Unit Mix in State HFA LURA: (40/60 Minimum Set-aside)
* Market Units: 50
* 60% Units: 200
* 30% Units: 50

e 2025 Unit Mix for Resyndication: (Average Income Minimum Set-aside)
* 50 Previous Market Units — Convert to 70% Units
* 60% Units: 200
* 30% Units: 50
* =60% Average

e Can we “grandfather” in the previous “State” set-asides? (HFA must answer)

© 2025 :0 NOVOGRADAC®
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Owner/Management Agent Top Challenges

Best practices to mitigate ALL of these issues:

1. Compliance professional should review of the previous allocation’s binding agreements
(LURAs, Regulatory Agreements, etc.), not just attorneys — make sure there is a plan for
continued compliance, confirm when various affordable programs “burn off” etc.

2. Getting HFA policy for new resyndication documented in advance of closing for all sources of
funding — ask HFAs specific questions in writing before you start

3. BEFORE Closing: Document how the resyndication will flow in the Limited Partnership
Agreement/LPA with syndicator

* Document “grandfathering”
* Document late syndicator/investor LP entry

4. Negotiating who/what company reviews first year files for the syndicator to ensure the
auditor knows/understands what grandfathered files are

© 2025 :0 NOVOGRADAC®
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Student Status

e Although households who qualify at move in are income-eligible, the
8823 Guide does not indicate that they are grandfathered in regardless
of student status.

e States vary on whether student status is an issue after the end of the
compliance period.

* For states that eliminate student rules after the first 15 years, there may be new
move-ins or existing residents who are income-eligible, but who are student-
ineligible under federal rules.

e Student status will need to be tested at acquisition to establish if
households that are grandfathered in for income reasons are also
student eligible.

Source: https://www.costellocompliance.com/blog/article-resyndication-students
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Expediting Verification of Student Status

Confirms that a student is currently

BV ®* National Student

Clearinghouse’ enrolled in a post secondary institution
* Name » Enrollment status
* School name » Enrollment since date
* School type (less than two-year, » Term begin date
two-year, or four-year/graduate)  Term end date
* School certified on date
Enroliment Verification - Anticipated graduation date

https://www.studentclearinghouse.org/
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Income Verification

e According to the 8823 Guide from the IRS, “households determined to
be income-qualified for purposes of the IRC §42 credit during the 15-
year compliance period are concurrently income-qualified households
for purposes of the +30-year extended use agreement.

* |s the original file sufficient to establish eligibility at move-in? If not:

* You may need to provide a subsequent recertification file
* Alternatively, a certification created retroactively back to the move-in date can
accomplish the same thing.

* Upon review, some older files may not establish household eligibility and have
significant problems. May be best to ensure a clean file that meets modern
verification standards and bolsters investor confidence, the owner may consider

doing a complete certification on in-place households.

Source: https://www.costellocompliance.com/blog/article-resyndication-qualifying-households
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NCSHA

HOTMA Changes Preference from Written VOE to

Upfront Income Verification (UIV)

Table J2: Verification Hierarchy

Level | Verification Technique

Ranking/Order of Acceptability

Upfront Income Verification (UIV),
using HUD's Enterprise Income
Verification (EIV) system

Highest

PHAs/MFH Owners must pull the EIV Income Report for

each family at every Annual Reexamination, unless

using Safe Harbor documentation to verify the family’s

income

EIV may be used as the sole verification of Social
Security income.

EIV income information may be used to calculate other
types of annual income when family agrees. See Level

4 for more information.

Written, third-party verification from the

source, also known as “tenant-provided
.

verification”
OR
EIV + Self-Certification

PHAs/MFH Owners can choose either
option when both are available to verify
income. PHAs/MFH Owners must use
written, third-party verification when the
income type is not available in EIV
(e.g., self-employment, Go Fund Me
accounts, general public assistance,
Veterans Administration benefits, etc.)

High

Written, third-party verification is used when tenant
disputes ElV-reported employment and income
information.

e The EIV Income Report may be used to verify and
calculate income if the family self-certifies that the
amount is accurate and representative of current
income. The family must be provided with the
information from EIV.

Upfront Income Verification (UIV)
using non-ElV system (e.g., The
Work Number, web-based state
benefits systems, etc.)

Highest

Written, Third-Party Verification Form

Medium

e Use if Level 5 or Level 4 verification is not available
or is rejected by the PHA/MFH Owner and when the
applicant or tenant is unable to provide acceptable
documentation.

e May substitute Level 2 for written, third-party
verification form, only completing one of the two
forms of verification before moving to self-

certification.
Oral Third-Party Verification Medium
Self-Certification (not third-party Low

verification)

e Use as a last resort when unable to obtain any type
of third-party verification or if specifically permitted,
such as to determine actual income from assets
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WORK Upfront Income Verification

NUMBER"
Data Partner

Provides Disclosed and Potential Undisclosed Income

Q 631 M+ 3.0M+

No consumer involvement — More than 631 million income and Employment records contributed from
quick search using employment records from over a million over 3.0 million employers--public and
applicant’s SSN employers across a variety of industries private, small to large, across a variety of
industries
» Co
Pension records added Contains ~60% of all wage
representing unearned records in the US

income
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Upfront Income Verification Data Partner

Provides Disclosed Income and Potential Undisclosed Assets

Unmatched Market-Leading Comprehensive
r U V Coverage Data Quality AP| Platform
o)
90% 90%+ 200+

Expanding to 100% FCRA Compliant Data
coverage through new Points Available through
data sources. ceuracy. One Platform.

More comprehensive
employer coverage
covering 90% of all

US employers

Simple consumer
validation process
through email

Provides access
to gig-economy income

4
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Cell Phone Ownership Study

Mobile phone ownership

% of U.S. adults who say they own a...

= Cellphone == Smartphone
100%
80%
B0%
A0%
20%
Change in survey mode —
0% T T T 1 I
2005 2010 2015 2020 2023
Note: The vertical line indicates a change in mode. Polls from 2002-2021 were conducted via phone. In 2023, the poll was
conducted via web and mail. For more details on this shift, please read our Q&A. Refer to the topline for more information on

how question wording varied over the years. Respondents who did not give an answer are not shown.

Source: Surveys of U.S. adults conducted 2002-2023.

PEW RESEARCH CENTER

Cellphone

Smartphone

Cellphone, but
not smartphone

Cellphone

Smartphone

Cellphone, but

not smartphone

Less than
$30,000

94

79

Ages 18-29

99

97

$30,000-
$69,999

98

90

30-49

99

97

Note: Respondents who did not dive an answer are not shown.
Source: Survey of U.S. adults conducted May 19-Sept. 5, 2023,

$70,000-
$99,999

98

94

50-64

98

89

NCSHA

$100,000+

99

98

65+
94

76

17
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Truv Process to Verify Income Sources

=000

Start Income Asset Complete
Verification  Verification

truv X

Verification Services

(Snyder) would like to Find your income source

verify your income. Tt

Mary Beth, Verification
Services (Snyder) would like
to verify your income to
complete your certification.
Please click the button
below. It should only take a
few minutes of your time.

Popular Employers Payroll Gig Benefits

ADP

‘l.,-"\'“uIl Walmart

Verification Services

This link is available for (Snyder) .
mazon
about 3 days.
e
Verify instantly
8-
Thank You, Verification
Services (Snyder)
ﬂ Paychex
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Employment Workflow

4
lf .

! Sign in to Walmart
Select your One

Walmart location
Store/Club Number

Success!

Your Walmart One account is connacted.

Homeoffice

Store/Club piaickacd

e.g. wmbpdrk

Store/Club - Pharmacy &
Optical

Password

Connect another payroll

DC : YIIIIIL provider
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Gig-Economy Workflow

< Back X | r ‘

< Back X

Do you work through a gig

Sign in to Uber (Drivers)
platform or are you a

Email or mobile number
corporate employee? @
goodlogin ! v
4:0: I am a Uber Gig employee
Password | Your Uber (Drivers) account
]:lJ lam a Uber corporate ™ | Bl N ............ |

&

employee

is successfully connected

By submitting, you accept Truv's Privacy Policy and
Terms of Service

Reset credentials Chat with support

Connect another payroll

provider

Consent
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Select a way to sign
in

Login.gov
For post-Sep 18, 2021 >
accounts

ID.me
PP If unable to register with >

Login.gov

Username and
o password 5
O  Forpre-Sep 18, 2021
accounts

SSA employee?

truv X

Even Access SSA & VA Benefits

< Back

Sign in to Social
Security
Administration

Login.gov email

marybeth snyder@yardi. com

Password

JOR— %

Forgot password? Create an account

Emnployer : Social Security Administration

3222
NCSHA

Emplayer Name Job fitle Job Type Most Recent hire End Employment
Social Security Administration Disability null 08252022
Identity
First name: Mary 55M: HOOON-EN-2000
Last nama: Homeownsr Date of birth: 03/10/1966
Middle initials: Email:
Home address: 175 13th Streat
Employment
Job title: Drizability Job type:
Most recent start date: 05,/25,/2022 End date:
Original hire date: 05/25,/2022 Manager name:
Company Income
Mame: Social Security Income: $13.104.00
Adrministration Income unit YEARLY
Phone: Pay frequency: M
Address: 1100 West High
Rizz 8401 Security
Bilvd.
Annual income summary
Year Regular Bonus ‘Commission ‘Owvertime Other pay Gross pay Net pay
2024 510,820.00 - - - - 5 10.820.00 59.173.00
2023 §13,104.00 - - - - §13,104.00 511,007.60
2022 §1.002.00 - - - - §1,002.00 5917.20
Bank accounts.
Bank name Routing number Account type Account number Deposit value Deposit type
Historical pay peried summary
Pay period begin date Pay peried end date Pay date Hours worked Gross eamnings Met earnings POF
09/182024 10/ME2024 10/18/2024 null 31,082.00 5917.30
0812272024 09/18/2024 09/18/2024 null 31,082.00 5817.30 -
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Employer : Facebook Demo

Employer Name Job title Job Type Most Recent hire End Employment
Facebook Demo PR associate F 10/13/2018

Identity
First name: John SSN: HAHHK-XX-5091
Last name: Doe Date of birth: 03/03/1992
Middle initials: Email: Jjohn.doe@gmail.com
Home address: 35 Dry Ridge Rd

Company Income

Name: Facebook Demo Income: $ 56,269.25

Income unit: YEARLY
Phone: 6503087300 Pay frequency: Bw
Address: 1 Hacker Way

Similar information to The Work Number
but more coverage and more cost effective.

Annual income summary

NCSHA

Year Regular Bonus Commission Overtime Other pay Gross pay Net pay
2024 $17,421.93 - $1,999.08 - $19,421.01 $ 14,669.82
2023 $50,330.02 - - §5775.12 - $56,105.14 $42379.48
2022 $50,330.02 - $5775.12 $56,105.14 $42,379.48
Bank accounts

Bank name Routing number Account type Account number Deposit value Deposit type
Sandbox Bank 101014378 Cc 11114623 $1,604.98 A

Sandbox Bank 101013399 Cc 11111308 $25.00 A

Historical pay period summary

Pay period begin date

04/16/2024
04/02/2024
03/19/2024
03/05/2024
02/20/2024
02/06/2024
01/23/2024
01/09/2024
12/26/2023
12/12/2023
11/28/2023
11/14/2023
10/3172023
10/17/2023
10/03/2023

Pay period end date

04/29/2024
04/15/2024
04/01/2024
03/18/2024
03/04/2024
02/19/2024
02/05/2024
01/22/2024
01/08/2024
12/25/2023
12/11/2023
11/27/2023
11/13/2023
10/30/2023
10/16/2023

Pay date

04/29/2024
04/15/2024
04/01/2024
03/18/2024
03/04/2024
02/19/2024
02/05/2024
017222024
01/08/2024
12/2512023
12/11/2023
1112712023
1171372023
10/30/2023
10/16/2023

Hours worked
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00

Gross earnings
$2,157.89
$2,157.89
$2,157.89
§2,157.89
§$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89
$2,157.89

Net earnings
$1,629.98
$1,629.98
$1,629.98
§1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
$1,629.98
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EMPLOYER PAY PERIOD

Facebook Demo Period Beginning: 11/14/2023
1 Hacker Way Period Ending: N/27/2023
Menlo Park, CA, 94025 Pay Date: N/27/2023
EMPLOYEE

John Doe

35 Dry Ridge Rd

Redwood City, CA, 94062

Truv pay stubs can become
part of the certification file
but no concern with fraud

i i PAY Hours  Rate  Current YTD DEDUCTIONS Current YTD
because it comes direct Double Time 300 5384 %161.54 $$3,8?5.95 207K D%nars %129.4? $3$:|07.28
Overtime 1.50 40.38 60.58 1,453.92 Blue Ash Income Tax 26.99 64776
from the source. Regular 7190 2692 $193577 $4645848  CA State Income Tax $5262 $1.262.88
Federal Income Tax $15363 $3,68712
Medicare Tax $31.31 $751.44
Social Security Tax $133.89 $3,213.36

SUMMARY Current YTD

Total Pay $2157.89 $51,789.36

Deductions $52791 $12,669.84

Net Pay $1,629.98 $39119.52

Data received from TRUV 05/31/2024 12:30:53 PM
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Upfront Asset Verification Data Partner

Provides Disclosed Assets and Potential Undisclosed Income

Find your bank

Finicity

. mastercard

More than 10,000

= financial institutions
@ =
() am il

Instantly delivers current balance,
ownership, six-month average
balance and annual income from
interest and dividends

Simple consumer validation
process via email

Covers 98% of all US-based
financial institutions



THE HEA INSTITUTE

p

2z
NCSHA

Finicity by MasterCard Process to Confirm Asset Sources

-

o
We use Finlcity, a Mastercard ggmpany, 10 connect your
ceounts
@ f ity will securely access, process and share the
e
® 7 §
pre ; Next . ¢l e 1 4 nd 2
v @B

p

Find your bank

Q_ Search for your bank

CHASE ©

S

BANK OF AMERICA

CapitalOne B PNC

Secured by (@

p

O 0

By clicking Next, you'll be taken to a screen to log in to
FinBank Profiles - A.

Secured by @
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Finicity by MasterCard Process to Confirm Asset Sources

Review your connected accounts

You're in control. You've successfully shared data with us Success

from the following accounts.

< Finbank

By providing your FinBank Profiles - A login details,

Your submission was successful. Thank you!
{

you're permitting Finicity, a Mastercard company, to

retrieve your financial data. | . FinBank Profiles - A > ' L
3 ) <
Banking Userid ° Add new account
profile_03
Banking Password

Please feel free to close this window.

Secured by @

Secured by (@I

Secured by @i
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Accounts Summary

Current Balance: $30,187.07 Six Month Average Balance: $32,462.90

Six Month Average | Trailing 12 Months Account
Institution Name| Account Name |Account Number| Account Type Ownership Current Balance Balance Earnings from Asset | Open Date
FinBank Savings 2222 Savings Patrick Purchaser $829.38 $1,022.45 SO 6/1/2010
Patrick Purchaser
FinBank Checking 1111 Checking Lorraine Purchaser $9,357.24 $7,654.45 $0.05 6/1/2010
Investment Tax
Fidelity My 401K 1212 Deffered Patrick Purchaser $20,000.45 $23,786.00 $2,806.00 1/25/2015

no concern with fraud because it comes direct from the source.

Fincity by MasterCard data can become part of the certification file but
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Asset Verification —
Potential Sources
of Income

Potential Sources of Income (180 Days Look Back)

Date Description/Memo
12/15/2023 Payroll Direct Deposit - Walmart
12/1/2023 Payroll Direct Deposit - Walmart
11/15/2023 Payroll Direct Deposit - Walmart
11/1/2023 Payroll Direct Deposit - Walmart
10/15/2023 Payroll Direct Deposit - Walmart
10/1/2023 Payroll Direct Deposit - Walmart
12/1/2023 UBER USA 78973 EDI PAYMNT REF*TN*AD1
11/1/2023 UBER USA 78983 EDI PAYMNT REF*TN*AD2
10/1/2023 UBER USA 78993 EDI PAYMNT REF*TN*AD3
12/1/2023 AM INCOME LIFE AILINS 12-23 AXCV CREDIT
11/1/2023 AM INCOME LIFE AILINS 11-23 AXCV CREDIT
10/1/2023 AM INCOME LIFE AILINS 10-23 AXCV CREDIT
12/15/2023 WA ST EMPLOY SEC Ul BENEFIT *********x**3138 CREDIT
12/1/2023 WA ST EMPLOY SEC Ul BENEFIT *********xx*2137 CREDIT
11/15/2023 WA ST EMPLOY SEC Ul BENEFIT ***********2136 CREDIT
11/1/2023 WA ST EMPLOY SEC Ul BENEFIT *********x**3135 CREDIT
10/15/2023 WA ST EMPLOY SEC Ul BENEFIT ****x******3934 CREDIT
10/1/2023 WA ST EMPLOY SEC Ul BENEFIT *********xx*2133 CREDIT
11/1/2023 WA ST CHILD SUPPQRT *#******x***2138 CREDIT
10/1/2023 WA ST CHILD SUPPORT *******x***2128 CREDIT
9/1/2023 WA ST CHILD SUPPQRT ******x****3118 CREDIT

Amount
$411.58
$398.79
$437.09
$345.87
$234.98
$198.76
$655.29
$525.15
$450.32
$100.00
$100.00
$100.00
$115.00
$115.00
$115.00
$115.00
$115.00
$115.00
$145.00
$145.00
$145.00
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Annual Child Support Income (12 Month Look Back)

Date Description/Memo
8/1/2024 WA ST CHILD SUPPQRT ********x*x**3138 CREDIT
7/1/2024 WA ST CHILD SUPPQRT ***********3128 CREDIT
6/1/2024 WA ST CHILD SUPPQRT *********x**3118 CREDIT
5/1/2024 WA ST CHILD SUPPQRT ***********3138 CREDIT
4/1/2024 WA ST CHILD SUPPQRT ********x*x**3128 CREDIT
3/1/2024 WA ST CHILD SUPPQRT ***********3118 CREDIT
2/1/2024 WA ST CHILD SUPPQRT ********x*x**3138 CREDIT
1/1/2024 WA ST CHILD SUPPQRT ********x**2128 CREDIT
12/1/2023 WA ST CHILD SUPPQRT ***********2118 CREDIT
11/1/2023 WA ST CHILD SUPPORT ***********3138 CREDIT
10/1/2023 WA ST CHILD SUPPQRT ***********2128 CREDIT
9/1/2023 WA ST CHILD SUPPQRT ***********3118 CREDIT

L 0 A e

Amount

145.00
145.00
145.00
145.00
145.00
145.00
145.00
145.00
145.00
145.00
145.00
145.00

2z

N

b
CSHA
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Other Ways to Complete Upfront Income & Asset Verification

.I N
!_experlonw @ PLAID

Paystubs

Instant
(employer payroll network)

e —— - B
@) A= Jan Feb Mar Apr May Jun
=} ( s @ )
.
Taxes $72.31
Deductions $277.00
Net $1,200.81

Gross $1,550.12
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Estimated Time and Cost Savings

Certifications a Month!?

(10 AR, 5 MI) 15 15
Verifications per Certification? 3 3
Hours per Verification? 1 hr. 0.25 hr.
Total Time Spent Monthly 45 hrs. 11.25 hrs.
Average Hourly Wage for
Assistant Property Manager? $32.50 $32.50
Total Monthly FTE Cost $1,462.50 $365.63
Annual FTE Cost $17,550.00 $4,387.50
Sources:
1. Yardi data
2. https://www.glassdoor.com/Salaries/assistant-property-manager-salary-SRCH K00,26.htm
3. https://www.projectionhub.com/post/multifamily-apartment-financial-modeling-

guide#:~:text=The%20average%20number%200f%20apartment,according%20to%20Fannie%20Mae%20data



https://www.glassdoor.com/Salaries/assistant-property-manager-salary-SRCH_KO0,26.htm
https://www.projectionhub.com/post/multifamily-apartment-financial-modeling-guide#:~:text=The%20average%20number%20of%20apartment,according%20to%20Fannie%20Mae%20data
https://www.projectionhub.com/post/multifamily-apartment-financial-modeling-guide#:~:text=The%20average%20number%20of%20apartment,according%20to%20Fannie%20Mae%20data
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