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The Affirmative Fair Housing Marketing 
Plan

 Specific Plan Form Required for HUD, RD
 Suggested for HOME, State HFA 

requirements
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 Should be a “living” document!
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3a. Demographics of Project and Marketing Area

Complete and submit Worksheet 1

3b. Targeted Marketing Activity

Based on your completed Worksheet 1, indicate which demographic group(s) in the housing market area is/are least
likely to apply for the housing without special outreached efforts. (check all that apply)

White         American Indian or Alaska Native          Asian               Black or African American

Native Hawaiian or Other Pacific Islander            Hispanic or Latino            Persons with Disabilities

Families with Children                        Other ethnic group, religion, etc. (specify)
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6. Evaluation of Marketing Activities

Explain the evaluation process you will use to determine whether your marketing activities have been successful     
in attracting the group(s) least likely to apply, how often you will make this determination, and how you will make 
decisions about future marketing based on the evaluation process.

7a. Marketing Staff

What staff positions are/will be responsible for affirmative marketing?

7b. Staff Training and Assessment: AFHM Plan
(1) Has staff been trained on the AFHM P ? Please Select Yes or No

(2) Has the staff been instructed in writing and orally on nondiscrimination and fair housing policies as required by 

24 CFR 200.620(c)?  Please Select Yes or No

(3) If yes, who provides instruction on the AFHMP and the Fair Housing Act and how frequently?

(4) Do you periodically assess staff skills, including their understanding of the AFHM Plan and their responsibilities 
to use it? Please Select Yes or No

(5) If yes, how and how often?
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The Approved AFHMP should be posted in 
a prominent location
Examples: property office, community room, 

laundry room or other location where 
applications are received
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The “Lessons” of the AFHMP…The “Lessons” of the AFHMP…

1. Start Early
2. Understand you market
3. Be creative and Identify community 

contacts
4. Fair Housing

a) Poster
b) AFHMP (if applicable)
c) Project sign

5. Evaluate:
a) Marketing
b) Staff training


